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By Maria Fernandes

A guide to eVisas

and how to use them

The latest updates on eVisas and
changes to immigration rules

An eVisa is an online record of
your immigration status and the
conditions of your permission to
enter or stay in the UK. This means
replacing physical documents

with an online record of your
immigration status.
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i With the deadline of phasing out
| the BRP (Biometric Residence

Permit) cards by 31 December

2024 approaching soon, you must

now get access to your eVisa. If

your BRP card is expiring before
. 31 December 2024 you must get

access to your eVisa before the
| expiry of your BRP card.

. In the future you'll be able to use
eVisas to travel to the UK, you

will not need to carry a physical

i document, except for your current

passport, which must be registered

| to your UKVI (UK Visas and
. Immigration) account. Until the end
. of 2024 you will need to continue to
. carry your physical document when
you travel, if you have one.

Previously, the Home Office has
been sending emails to applicants
inviting them to create a UKVI

| account for accessing their eVisa.

Now the Home Office has published

guidance that if you have a BRP that
| expires on 31 December 2024, you

| can now create a UKVI account and

| access your eVisa.

Preparing an account

To create a UKVI account, you will

need an email address and phone
number, access to a smartphone,

your BRP card (or a valid passport,
. and either your BRP number or your
| visa application number). You will

need to confirm your identity using

the ‘UK Immigration ID Check’ app.

' You must also add your travel
document to your UKVI account,
this will link your passport to the
| eVisa so that your status can be

| accessed when you travel.

If you have been granted status

under the EU Settlement Scheme

' and you have a biometric residence
card (BRC), then you already have

. an eVisa and you do not need to

| take any action to obtain one.

i Those who have indefinite leave to
| enter or indefinite leave to remain
. and prove their rights using a

passport containing an ink stamp or

vignette visa sticker, or use another
| type of legacy paper document

. should make a ‘No Time Limit'(NTL)
| application.

Employers must inform their
migrant workers holding BRP cards

to create their UKVI account and
| get access to their eVisa before 31

December 2024.



No Time Limit
Application

Those who have indefinite leave to
enter or indefinite leave to remain
(also known as settlement) and they
prove their rights using a passport
containing an ink stamp or vignette
visa sticker or use another type

of legacy paper document should
make a ‘No Time Limit" application.
This application must be made in
the UK and is free of charge. As a

enrol their biometrics.

Once the No Time Limit application
is successful, applicants will be able
to obtain eVisas and will not be
issued a BRP.

Applicants are able to leave the
Common Travel Area (CTA) while
their NTL application is being
considered.

Changes to the
Immigration Rules
EU Settlement
Scheme

Under paragraph A3.4.(c) of

Annex 3 of the Immigration Rules
Appendix EU the Home Office

has discretionary power to curtail
pre settled status granted under
the EU Settlement Scheme when
the person ceases to meet the
requirement of the rules. The
policy is that the curtailment can be
reviewed by the Status Review Unit
on the grounds of a person ceasing
to meet the requirements in the
following circumstances:

® There has been a legal
termination of a marriage
or civil partnership (either
the leave holder’s or that
of a relevant EEA citizen
family member)

® following that divorce /
dissolution, the person no
longer satisfies any of the
eligibility criteria under
Appendix EU
This clearly sets out that in
particular spouses will be at

potential risk of having curtailment

of their pre-settled status when they
and the Grenadines, Samoa,
Seychelles, Singapore, Solomon
Islands, South Korea, Taiwan, The

no longer meet the requirements of

the rules.

Student visa

From 2 January 2025, the funds
requirement under Appendix
Student will increase from £1334 to

| £1483 for each month of the course
(up to a maximum of 9 months) for
those studying in London and from
| £1023 to £1136 for each month of

part of this process, applicants must | the course (up to a maximum of 9

months) for those studying outside
London.

Appendix Visitor: Visa

National List

Since September 2024, Jordan has
been added to the Visa National
List and deleted from Appendix
Electronic Travel Authorisation.
Nationals of Jordan will now require
entry clearance prior to travel to

the UK as a Visitor, or for any other

purpose for less than six months.

Appendix Electronic
- Travel Authorisation

National List

An Electronic Travel Authorisation
. (ETA) is required by specified

nationals in advance of travel

| to the UK. In addition to Qatar,

Bahrain, Kuwait, Oman, United

Arab Emirates and Saudi Arabia,
. the nationals of following countries

and associated territories will
need to obtain an ETA for travel

to the UK on or after 8 January

2025: Antigua and Barbuda,

Argentina, Australia, Barbados,

Belize, Botswana, Brazil, Brunei,
Canada, Chile, Colombia, Costa
Rica, Grenada, Guatemala, Guyana,
Hong Kong Special Administrative
Region (including British National

(Overseas), Israel, Japan, Kiribati,

Macao Special Administrative
Region, Malaysia, Maldives,
Marshall Islands, Mauritius,
Mexico, Federated States of
Micronesia, Nauru, New Zealand,
Nicaragua, Palau, Panama, Papua

New Guinea, Paraguay, Peru, St
Kitts and Nevis, St Lucia, St Vincent

Bahamas, Tonga, Trinidad and

Tobago, Tuvalu, United States,

Uruguay.
For travel to the UK on or after

2 April 2025: Andorra, Austria,

Belgium, Bulgaria, Croatia, Cyprus,
Czechia, Denmark, Estonia, Finland,
France, Germany, Greece, Hungary,

| Iceland, Italy, Latvia, Liechtenstein,

Lithuania, Luxembourg, Malta,
Monaco, Netherlands, Norway,
Poland, Portugal, Romania, San
Marino, Slovakia, Slovenia, Spain,

Sweden, Switzerland, Vatican City.

Skilled Worker
Supplementary
employment

In addition to the job specified

i on the Certificate of Sponsorship

| (CoS), a Skilled Worker can take up
| supplementary employment if it is:

+in an occupation listed in Tables
1, 2 or 3 of Appendix Skilled

Occupations

* no more than 20 hours a week

« outside the working hours covered
by the CoS

Previously, supplementary

. employment had to be in a
i shortage occupation or in the same

profession as the job on the CoS,

which as a result of the change is no

longer a requirement. However, the

| skilled worker must remain working
. for their sponsor in order to be able
. to do supplementary work. @
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