By Maria Fernandes

_egal Affairs

Review of the SOL, all you need to know
about digital immigration systems and
health surcharge increases

The Shortage
Occupation List

The Migration Advisory Committee
(MAC), which makes evidence based
recommendations to the Home Office
has completed a major review of the
Shortage Occupation List (SOL). It has

made a number of recommendations,

the most substantive one being that
no employer should be able to pay
below the “going rate” regardless of
whether there is shortage. Previously,
being on the SOL allowed employers
to pay 80% of the going rate or
£20,960. MAC's conclusions are that
they are not convinced that the SOL
provides a sensible immigration
solution to shortage issues in
low-wage sectors, and so they
recommend that the Government
either abolishes it or reforms it. It
also suggests that its name should
be changed to Immigration Salary
Discount List to reflect its true
function.
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MAC suggests that the Government
could commission the MAC to
conduct standalone reviews of the
role of immigration in particular
sectors (e.g. manufacturing or
hospitality and tourism).

Care Workers

Care workers and Senior care workers
are recommended to remain on the
SOL.

Expanding the list of
countries for the Youth
Mobility Scheme

It also suggests that the Youth
Mobility Scheme which currently
allows young people from eligible
countries to work in the UK for up
to 2 years should be expanded to
include more countries, in particular
those located close to the UK with
which it already has close links and
which would be beneficial to sectors
with a more fluid labour market such
as hospitality.

Asylum seekers

Presently, asylum seekers can request
the right to work if their asylum
application has been pending for

at least 12 months. If the right to
work is granted, asylum seekers

can only work in occupations on the
SOL. MAC guestions the value of
restricting work to roles on the SOL,
They recommend that, if granted the
right to work, asylum seekers should
be able to work in any job or at least
work in any job eligible for the skilled
worker route,

Sommeliers

MAC recommends reclassifying
"sommeliers” to RQF 3+ within the
existing SOC Code enabling them to
qualify for work visas. MAC is satisfied
that the job title should have access
to the skilled worker route given the
experience required and the wages
paid for such a role, but eligibility
should be restricted to individuals
with three or more years' full-time
experience in this job, However, it
notes that this reclassification must
not be used by the sector to bring in
waiters and waitresses.

Creative Worker

MAC recommends that the
sponsorship rules for the Creative
Worker (CW) visa route be updated,
with the reference to the SOL being
removed and to allow employers

to sponsor any occupation that

Is currently eligible for the skilled
worker. They recommend that the
Home Office attach a minimum salary
threshold to this visa.

The Government will need to consider
the recommendations and decide
what to do about this,

Biometric Residence
Permit card expiring on
31 December 2024

Current Biometric Residence Permit
cards (BRP) expire on 31 December

2024. As of 1 January 2025, the
system will be changed. The Home



The current recommended table for the SOL

SOC
Title RQF* Sector SOL Conditions
Code
level
Managers and
1213 proprietors in 3.5 Other service | Scotland Add only job title
forestry, fishing and activities only “fishing boat masters”
related services
oAl
o Fr.ufetsh:-lunad Uk Add only laboratory
3111 i m‘atory 3-5 iy IF . , technicians with 3 or more
technicians technical wide _ ,
. years' full-time experience
activities
Human health
Pharmaceutical UK-
3217 = 3-5 | and social work ;
technicians il wide
activities
Boat and shi
j L Scotland
5236 builders and 3-5 | Manufacturing Sy
repairers
Bricklayers and UK-
5312 1" 35 | Construction ,
masons wide
Roofers, roof UK-
S313. . 3-5 Construction 1
tilers and slaters wide
Construction
UK- Add only job title
5319 and building 3-5 Construction ( Vi
wide “retrofitters” on the SOL
trades n.e.c.
Add only job titles
Animal care — Vi  iepal
rooms”,
services Other service UK- A 2l
6139 ] 35 N : handlers”, “stud grooms”,
occupations activities wide
S "stud hands”, “stud
e handlers” and “work riders”
Private households or
individuals (other than
Human health i :3
Care workers : UK- sole traders sponsoring
6145 1-2 | and social work ,
and home carers o wide someone to work for their
activities ;
business) cannot sponsor
SW applicants
man health
Senior care Al anl UK-
6146 3-5 | and social work
workers o wide
activities

Office is developing a border and
immigration system which is “digital
by default”, which over time means
it will increasingly replace physical
and paper-based products and
services with accessible, easy-to-

use online and digital services. It
means replacing physical documents
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immigration status, known as an
eVisa.

Applicants who have been granted

need to inform UKVI (UK Visas and
Immigration) if their BRP expires

on 31 December 2024 where their
immigration status extends beyond
this period. In some cases, the Home
Office is writing to the individuals to
advise them of this process. However,
if they do not receive a letter there
should be no cause for concern.

The plan is that steps are being taken
to enable individuals to prove their
immigration status online, without
the need for a BRP.

There is very little tangible
information on this other than

that the UKVI has indicated that it
will update information on how to
prove immigration status in early
2024. Individuals do not need to
do anything, and their immigration
status will not be affected.

The documents that are being

replaced are:

*

biometric residence permits

(BRP);

biometric residence cards (BRC):

passport endorsements, such as
indefinite leave to enter wet ink

stamps;

vignette stickers in passports,
such as entry clearance or visa

vignettes,

Immigration Health
Surcharge increase

The Immigration Health Surcharge
is currently £624 per year, On 16

January 2024, it is due to rise to

£1,035 a year.

On the same date, the Immigration
Health Surcharge for children
applying for Dependant Visas to
accompany a parent working in the
UK will increase from £470 per year
to £776 per year. @

Indefinite Leave to Remain (ILR), and
those granted limited leave to remain
will in many cases continue beyond
this period. The Home Office has
announced that individuals do not

with an online record of a person’s
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