By Maria Fernandes

Tough times
ahead for the

hospitality sector

The hospitality industry is entering a
difficult period with new proposed changes
to the temporary shortage list

I would like to congratulate Mr
Amin Ali who recently won the
Lifetime Achievement Award for
2025. Itis a well-deserved award
for the man who pioneered fine
dining with Indian cuisine at the
Red Fort. Amin took Indian food to
the next level. The Red Fort hosted
many Labour events attended by
senior figures, including Tony Blair.
He was also popular among the
Tories, who were often seen dining
late into the evening. I am sure
many political plots germinated on
these premises. Amin Ali was the
real deal and never sought fame. He
was known for his hospitality. The
premises that housed the Red Fort

are now empty and dark, and can
never live up to its reputation again.
Thank you, Amin, for leading the
industry to a new age and for the
memories.

We are entering an impossibly
difficult period for the industry
and sadly it is Labour that has

let the side down. Labour talks
about representing the rights of
the ordinary “working people”
yet its policies tell a completely
different story. It is supposed to
represent ordinary people but
instead chooses big businesses in
areas such as tech and finance, to
the complete exclusion of the curry
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industry. The fact that small and
medium-sized businesses are the
lifeblood of industry, contributing
an estimated £2.8 trillion (52%)
to GDP, is considered irrelevant.
Governments, including ours, are
obsessed with billionaires. And
so, whilst they talk about ordinary
people, they do things that benefit
the big boys.

So, we come to the hospitality
industry which has suffered so
many blows over recent years, with
financial crashes and the impact of
Covid, and it is a wonder that the
industry still survives.

The first thing that Yvette Cooper
did as Home Secretary in July 2025
was to remove chefs from the list

of eligible occupations, with no
explanation for this change. With
this new rule in place, employers
can no longer sponsor chefs from
abroad. Other job titles in the
hospitality industry were also
excluded from the list, such as Hotel
Manager, Restaurant Manager, and
Catering Manager. The Government
put in transitional measures for
those already here on skilled worker
visas prior to 22 July 2025. There is
no sign of plans to restore any rights
in this area. And yet the people who
benefit the most from recruiting
chefs are the main ordinary working
people who have enjoyed good food
in their local communities and high
streets.

There was no evidence whatsoever
of abuse of the system or a
significant rise in numbers in this
area, but evidence doesn’t matter.
These are not the “right type of
people”, and this government is not
interested in supporting them.

Here is a summary of new proposed
changes:

Migration Advisory Committee

On 2 July 2025, the Home Secretary
commissioned the Migration
Advisory Committee (MAC) to carry
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out a review of the Temporary
Shortage List.

MAC identified 82 occupations,
none of which include any positions
from the hospitality/curry sector.

It is not clear why this is so. Part

of the problem may be that the

current industry is diverse and their

ability to lobby is still undeveloped.
The curry industry needs to engage
proactively with the MAC and have
their collective voices heard.

The MAC published the first stage
review on Temporary Shortage

List - TSL on 09/10/2025, with the
following recommendations:

e occupations on the TSL
should be for a period of 3
years

e duration of visa under TSL
should be between three to
five years with no renewals
beyond five years if the
government decides that
the TSL should not be a
route to settlement

¢ English language
requirement should be at
least in CEFR level B1 and
not lower

e support in-country
switching to Regulated
Qualifications Framework -
RQF 6+ (bachelor’s degree
qualification) roles in the

Skilled Worker route

e norecommendations to
set the cap on number of
visas, settlement rights,
sponsorship model, visa
fees and charges

e salary thresholds on the
TSL should be set at least
as high as they are on the
Skilled Worker route.

e no salary discounts
including for new entrants
on the TSL

Visit visa requirement

With effect from 11 November
2025, Palestine has been added
to the visa national list, making it
mandatory for their nationals to
apply for and obtain a visa prior to
visiting the UK.

High Potential Individual

From 4 November 2025, the total
number of applications under the
High Potential Individual visa route
will be capped to 8000 per year. The
number of eligible universities that
qualify will be doubled.

Students

From 11 November
2025, the financial
requirements for
students studying in
London has increased

LEGAL

from £1483 to £1529 and for those
studying outside London will
increase from £1136 to £1171.

From 25 November 2025, students
will be permitted to be self-
employed, once they complete
their course of study and apply

for switching from student visa to
‘Innovator Founder’ route.

English language requirement

From 8 January 2026, the English
language requirement for Skilled
Worker, High Potential Individual
and Scale-Up routes for initial grant
of leave, will increase from Common
European Framework for Reference
for Languages - CEFR Level B1 to
B2. This means in effect proficiency
to ‘A’ level standard. Those who
have already obtained permission
where they were required to show a
B1 level, will continue to be subject
to a B1 level requirement where
they are seeking an extension on
the same route.

Graduate route

From 1 January 2027, for those who
apply for graduate visas, the grant
of permission will be decreased to

a duration of 18 months from the
current 24 months.

Stateless People

From 11 November 2025, a partner
or child of a stateless person

may apply for entry clearance or
permission to stay under Appendix
Statelessness where they formed
part of the family unit before a
stateless person was granted
permission to stay. They will need
to meet the relevant partner or
child requirements. ®
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