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Care Workers

The Home Office have announced that
from 15th February 2022, Care Workers
will be added to the Shortage
Occupation List temporarily and will be
eligible for Skilled Worker route.

The job titles under the code are:
 Care assistant

 Care worker

 Carer

 Home care assistant

 Home carer

 Support worker (nursing home)

Requirement to qualify

 Job offer from an employer who
hold Sponsor licence

 Must be paid at least £20,480
per year

 English language requirement at
least level B1 of CEFR

 Financial requirement of at least
£1,270 in bank account for at
least 28 days in a row

 Criminal record certificate if
applying from outside the UK

 Tuberculosis test results if from
a listed country.

Private households and individuals will
not be able to sponsor home carers
unless they are a sole trader sponsoring

Maria Fernandes
someone to work for their
business.

Right to work checks

This affects Biometric
Residence Card (BRC) and
Biometric Residence Permit
(BRP) holders.

Currently, employers can
currently choose to use either the
Home Office online service or a
physical card to evidence a right
to work to an employer.

From 6 April 2022, BRC and
BRP and FWP holders will
evidence their right to work
using the Home Office online
service only. Employers will no
longer be able to accept physical
cards for the purposes of a right
to work check even if it shows a
later expiry date.



Retrospective checks will not be required on
biometric card holders who, before 6 April 2022,
used the physical card to demonstrate a right to
work.

To carry the online check, the employer will need
the employee’s date of birth and a valid share code
generated by the employee. The share code is valid
for 30 days.
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