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Summary of new changes to the
Immigration Rules

1. The Graduate scheme was discussed
in the last newsletter (March 2021).

Shortage Occupation list additions

• Health services and public health
managers and directors;

• Residential, day and domiciliary care
managers and proprietors;

• Pharmacists;
• Health professionals not elsewhere

classified (the MAC recommended
this occupation be recognised as a
shortage occupation in Wales and
the Government is expanding this to
include the rest of the UK);

• Physiotherapists;
• Laboratory technicians (including

those not in the health and care
sectors);

• Nursing auxiliaries and assistants;
• Senior care workers.

Modern foreign language teachers are
added to the list

Chefs are to be removed from the
Shortage Occupation List. They will
still qualify under the general
regulations, which will require a
minimum salary of £25600. Particularly
relevant to this industry is a requirement
that if a sponsor wishes to reduce a
salary by relying on a different set of
tradeable points, a new application will
be needed.

Maria Fernandes
Changes to the Intra-
Company Routes
• A transitional provision is

being reinstated to exempt
Intra-Company workers who
have been in Intra-Company
routes since before 6 April
2011 from the maximum time
limits that apply in the Intra-
Company routes. Eligible
workers can extend their
permission for up to five years
with each application.

Other changes
• The current criteria allows

Students to switch within two
years of completing their
study. Those in the Graduate
route within the last 2 year
period will also be able to
qualify.

• To allow veterinarians
applying on the Skilled
Worker route to rely on
professional regulation by the
Royal College of Veterinary
Surgeons to prove their
English language ability.



Absences of dependent relatives

 Changes are being made to clarify
that where a person with permission
as a dependant was absent before 11
January 2018, that absence will not
be counted towards the 180 day limit
on absences for the purpose of
settlement on the following routes:
Skilled Worker, Representative of an
Overseas Business, Global Talent,
Innovator, T2 Minister of Religion,
T2 Sportsperson, UK Ancestry or
Hong Kong British National
(Overseas).

EU citizens

To enable a family member to rely on a
family permit as a relevant document
where the family permit:

 was issued or an application made
under previous Regulations before 1
July 2021;

 has expired since the end of the
Transition Period where they arrived
in the UK after the end of that period
and before 1 July 2021;

EU citizens continuously resident in
the UK

Where the applicant is the family
member of a relevant EEA citizen and
both were continuously resident in the
UK before the end of the Transition
Period, in an application made on or
after 1 July 2021,

 if they had made a valid application
under Appendix EU before 1 July
2021; or

 that prior residence of the EEA
citizen as their family member or as
a family member who has retained
the right of residence, or where the
EEA citizen has died (and was
resident in the UK as a worker or

self-employed person at the time
of their death); or where the
applicant relies on their
documented right of permanent
residence or existing indefinite
leave to enter or remain;

Northern Ireland

• To bring within the scope of
the EUSS and the EUSS
family permit, the following
family members of the
people of Northern Ireland,
where the relevant person of
Northern Ireland is a British
citizen or a dual national:

• a non-EEA citizen family
member, where, due to
compelling practical or
compassionate reasons, it
was not possible for the
relevant person of Northern
Ireland to return to the UK
before the end of the
Transition Period while the
family member (for whom no
family permit was then
available) remained outside
the UK; and

• a non-EEA citizen extended
family member dependent
relative, on the same basis as
the previous regulations ( i.e.
the Immigration (European
Economic Area) Regulations
2016;

It also allows an applicant for an
EUSS family permit to rely on
alternative evidence of identity
and nationality where the
applicant is unable to obtain or
produce the required document
due to circumstances beyond
their control or compelling
practical or compassionate
reasons.
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